




















?The purpose of this article is to conduct exploratory research on cognitions regarding commitment at work-
places and to analyze the results from the cross point of management science and brain science. Commitment is 
regarded as one of the major components of productivity improvement through people at workplaces and is one of 
the major fields of researches on management. At the same time, commitment itself is a cognitive process and can 
be a part of cognition science fields. Previous studies suggest commitment can be made to organizations, jobs, 
goals and others, and can derive from affective, utilitarian and normative sources. Also natures of commitment 
can be classified as active and passive. The combinations of such axes can create variety of categories, but one of 
the characteristics of commitment is that such categories are not necessarily discrete and mutually exclusive, but 
they can coexist whilst supplementing each other. What is conducted to prove such characteristics is a research 
and analysis on cognitions of 64 MBA students regarding commitment, and eight factors were found through 
principle axis factoring. In addition to it, it was discussed that such eight factors can be mutually exclusive pairs 
of four factors, i.e. rationality, autonomy, consistency and normativity. It is discussed that nature of commitment 
could be characterized by such multi-layered ambivalences.
Cognition of Commitment at Workplaces: 
From Perspective of Rationality, Autonomy, Consistency and Identification
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??????????????? 4.64 72.4 0.52 0? 0? 2? 33? 66?
????????????????????? 4.59 71.5 0.64 0? 2? 3? 30? 66?
????????????????????????? 4.22 64.2 0.98 3? 5? 6? 39? 47?
???????????????????????????? 4.17 63.3 0.75 0? 3? 11? 52? 34?
????????????????????? 4.08 61.5 0.84 2? 3? 13? 52? 31?
?????????????????????????? 3.98 59.6 1.02 2? 6? 23? 30? 39?
?????????????????? 3.88 57.5 1.11 3? 11? 16? 36? 34?
???????????????????????? 3.83 56.6 1.15 5? 11? 14? 38? 33?
???????????????????????? 3.80 56.0 1.04 2? 11? 23? 34? 30?
????????????????????????? 3.75 55.1 0.85 2? 8? 19? 58? 14?
?????????????????????????? 3.70 54.2 1.11 3? 14? 19? 38? 27?
??????????????????????? 3.67 53.6 1.02 3? 13? 17? 48? 19?
?????????????????????????? 3.66 53.3 0.93 3? 6? 28? 47? 16?
???????????????????????? 3.63 52.7 0.92 2? 9? 30? 44? 16?
?????????????????????????? 3.55 51.1 1.05 6? 9? 22? 48? 14?
???????????????????????????? 3.47 49.6 1.27 13? 11? 13? 45? 19?
????????????????????????? 3.45 49.3 1.05 5? 19? 13? 55? 9?
???????????????????????? 3.41 48.4 1.20 3? 28? 16? 31? 22?
??????????????????? 3.23 45.1 1.21 11? 20? 13? 47? 9?
???????????????????? 3.22 44.8 0.98 2? 20? 47? 17? 14?
??????????????????????? 3.19 44.2 1.23 6? 30? 22? 23? 19?
?????????????????????????? 3.08 42.1 1.17 11? 22? 25? 33? 9?
??????????????????????? 2.98 40.2 1.09 6? 31? 30? 23? 9?
??????????????????????????????? 2.97 39.9 1.27 16? 25? 16? 34? 9?
??????????????????????????????? 2.86 37.8 1.05 8? 33? 31? 22? 6?
???????????????????? 2.84 37.5 1.01 9? 28? 34? 25? 3?
?????????????????????? 2.75 35.7 1.25 19? 28? 20? 25? 8?
???????????????????????? 2.39 28.7 1.03 25? 27? 33? 16? 0?
??????????????????????????? 2.16 24.2 0.91 28? 34? 31? 6? 0?








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































1 2 3 4 5 6 7 8
?? ?? ?? ?? ?? ?? ?? ??
???????????????????? .780 .026 .083 .192 .120 .132 .008 .107
???????????????????????? -.711 -.110 .038 -.203 .040 .095 .072 .145
??????????????????? .437 .193 -.021 -.048 -.137 .388 -.016 .231
????????????????????????? -.269 .751 .009 -.110 -.308 .054 -.151 .251
???????????????????????? .199 .611 .090 -.081 .406 .016 .267 -.013
????????????????????? .260 .567 .138 .232 .249 -.082 .173 -.155
??????????????????????? .059 .491 .047 .108 -.019 .101 .020 -.027
??????????????????????????? -.336 -.398 -.362 -.074 -.008 .002 .155 .267
???????????????????????? .256 .121 .748 .094 .087 .078 .077 -.038
???????????????????????? .041 .058 .711 .239 .027 .167 -.026 .187
?????????????????????????? -.127 .027 .529 -.045 .067 .094 -.073 -.001
???????????????????????? .234 .118 .122 .904 .110 .036 -.046 -.113
?????????????????? .176 .033 .112 .730 .253 -.133 -.063 .063
???????????????????????????? .075 -.047 .027 .054 .775 -.086 -.041 .100
????????????????????????? .321 -.086 .103 .157 .489 .145 -.134 .061
????????????????????????? -.221 .129 .398 .305 .469 .159 -.260 -.200
????????????????????? -.189 .088 .057 .157 .429 -.027 .101 -.075
??????????????????????????????? .387 .169 .069 -.122 .071 .770 -.214 .205
??????????????????????? -.052 .185 .338 .028 .157 .607 .309 -.258
?????????????????????? -.070 -.058 .154 -.008 -.074 .368 .014 .125
?????????????????????????? .054 -.094 -.184 .022 .020 .091 .754 .126
???????????????????????????? -.175 .181 .111 -.125 -.073 -.082 .673 -.015
??????????????????? .082 .107 .289 .094 .118 .248 .159 .456
??????????????????????????????? -.078 -.274 -.126 -.016 .072 .033 .141 .613




R ? 4????????vs.?? 1??????? ????????
A ? 3????????vs.?? 7??????? ????????
C ? 5????????vs.?? 2??????? ????????
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